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Dear Hempfield School District Community,

I recently reread an article I’d been saving called, “Why 
Go to School?” Written by Steven Wolk  and published 
in May 2007, the article highlights many relevant points 
about the purpose of school. Now, at the end of a most 
unique school year, one that has proven to be a huge 
journey with a variety of obstacles, a few key points from 
this article stand out to me. 

First is the idea that each of us is, at various points in 
our lives, the learner. Last spring, a district team began 
investigating if and how Hempfield School District could 
reopen to staff and students for the 2020-21 school year. It 
took many weeks of diligent research and effort, along with 
hours of conversations, planning, and critical thinking to 
work through the concerns and logistics of offering both 
in-person and virtual learning opportunities. Certainly, 
our team could not have nor provide all of the answers. Rather, 
as Wolk writes in his article, we followed the recommendation 
that schools should be a place to ask questions, “…and then to 
seek out—as true communities of learners—the possibilities.” 

At that time of exploration, COVID-19 was new to all of 
us. Planning teams, composed of various members of the school community, were brought together to move through the 
uncertainty and ask questions in order to find the possibilities. Principals had to determine how to structure their buildings 
for health and safety concerns such as social distancing, dismissal procedures, serving lunch, and mask breaks. Teachers 
had to explore ways to best instruct in-person and virtual students simultaneously. Other school personnel had to handle the 
transition of students and student records from virtual learning to in-person learning, or vice versa, facilitate recess under 
evolving guidelines, and learn new methods for cleaning and disinfecting.

The list can go on and on, and as these examples display, what we had on our side was the willingness of each person to try 
new things and to do whatever it takes to ensure that students remain at the center of our decisions. As a result of these efforts 
and problem-solving, we were so proud to have our students go to school, under the learning conditions that were right for 
the student and family. Given the unknowns of COVID-19 and the unique needs of each student, providing several learning 
options for students and families meant that they could choose their pathway for a successful school year.

As a learner, this year taught me more about what we CAN achieve and the drive that it takes to see the possibilities and make 
them a reality. When you surround yourself with a team who has the same passion and drive, you support each other and go 
for it, confident that the possibilities are within reach!

As we close the 2020-2021 school year and reflect on how far we have come, whatever part you played this year in helping 
Hempfield students on their pathway to success is truly appreciated! THANK YOU to everyone who saw the possibilities 
when it looked like we only had uncertainties or challenges! I am filled with Hempfield Pride!

Michael J. Bromirski, M.Ed, M.B.A.
Superintendent of Schools

In this photo is (L-R) Superintendent Mike Bromirski,  
2021 National Merit Scholarship finalist* Colin Meldrum,  

and School Board Director Grant Keener. 

*Absent from this photo is Dillon P. Otto who was also 
 a 2021 National Merit Scholarship finalist.

MESSAGE FROM THE SUPERINTENDENT
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CELEBRATING OUR RETIREES

HSD RETIREE FEATURED IN EPISODE THREE OF UKNIGHTED VOICES

Congratulations to our 2021 Hempfield School District retirees! A total of 38 retirees are leaving Hempfield School District this 
year. They are elementary and secondary teachers, food services employees, maintenance, custodial, subject area specialists, 
paraeducators, secretaries, nurses, and administrative professionals. This group’s total years of service in public education is 
897. Of these years, 846 were at Hempfield School District.

Hempfield School District produces a monthly podcast named UKnightED Voices. 
Superintendent Mike Bromirski shares the stories of Hempfield School District staff 
members who are creating our vision of personal growth, achievement, and success for 
everyone. 

In the third episode, released in April 2021, we’re chatting with Landisville Primary Center 
First Grade Teacher Mrs. Nancy Neff. Nancy is a retiree this year. Nancy says there is 
nothing better than first graders. During this podcast we learn why she believes this and 
also why connecting with students and their families is so important. 

Listen to this episode on our website under About Us> UKnightED Voices Podcast, or 
simply subscribe using your podcatcher.

Administration Building 
Donald P. Declementi - 20 
Jeffrey C. Elliott - 12 
Alfred J. Knarr - 12 
Kathryn C. Miller - 23 
Douglas C. Rambler - 5
Cora Ellen Rinier - 15
Karen Singer - 30

Hempfield High School 
Gregory deVitry - 12
Eli Z. Fisher - 11
Stephen M. Haldeman - 34
Annette E. Melnick - 5
David  P. Modderman -11
 
Centerville Middle School
John D. Cowan - 4 
Scott L. Wolpert - 8

Landisville Middle School
Scott D. Feifer - 30 
Nancy A. Schnelli - 23

East Petersburg Elementary School 
Deborah J. Bridgewater - 29

Farmdale Elementary School 
Phyllis Gbur - 17
Karen E. Wynn - 24

Landisville Primary Center 
Nancy I. Neff - 38
Joan L. Wheeler - 23 

Landisville Intermediate Center 
Denise L. Brandt - 25
Clare T. Daher - 26
Kristin Diminick - 32 
Jennifer L. Meyer - 28

Mountville Elementary School
Jane Appleton - 35
Terry L. Baker  - 26
Janet S. Clarke - 30
Sandra A. Cowan - 3
Linda A. Fungaroli-Azaroff - 34
Susan M. McGuire- 35
Kelly A. Shelley - 34
Marjorie J. Paradise - MES/RES - 28
 
Rohrerstown  Elementary School 
Susan G. Bechtel - 20
Terri C. Briskie - 28
John M. Cappabianca - 29
Joan Hess - 30
Michael T. Wright - 17

All Your Favorite Styles

All Your Favorite Brands

All in One Place

All Your Favorite Styles

All Your Favorite Brands

All in One Place

31 Rohrerstown Rd, Lancaster •  communityaid.org

210322E1 CommunityAid Hempfield Annual Report Ad 3(75)x2(5).indd   1210322E1 CommunityAid Hempfield Annual Report Ad 3(75)x2(5).indd   1 3/23/21   11:11 AM3/23/21   11:11 AM

YOUR SAFETY IS OUR PRIORITYYOUR SAFETY IS OUR PRIORITYYOUR SAFETY IS OUR PRIORITY

HEMPFIELD 
FRIENDS & 

FAMILY OFFER

$350 OFF
New Full Treatment

Call by May 31ST 
to schedule your

Free New Patient Exam
cannot be combined with 

any other discount or coupon

FLEXIBLE FINANCING 
IS AVAILABLE

No Referral
Necessary

717-569-6421

We have modern 
hospital grade 

sterilization 
procedures so 
you and your 

family can feel 
safe in our 
facilities.
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2021-2022 SCHOOL CALENDAR*
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2021-2022 CALENDAR 

  
 

First Student Day - August 24, 2021 
 Last Student Day - May 27, 2022   

 
 

New Teacher Orientation 
August 11, 12, 16, 2021 

Teacher In-Service Days 
August 18, 19, 20*, 23, 2021 (ACT 80) 
September 27, 2021 (ACT 80) 
October 22**, 2021 
March 18, 2022 (ACT 80) 
May 31, 2022  
June 1, 2022 (AIS) 
*August 20 is scheduled as a faculty work 
day and may be fulfilled on any date after 
August 1 with consent of the building 
principal. 

     **Elementary Parent/Teacher Conferences 
 October 20 & 21, 2021 - (5:00 pm - 9:00 pm)  
 October 22, 2021 - (9:00 am - 11:40 am) 

Vacation Days/Designated Holidays 
September 3, 6, 2021 
October 11, 2021 
November 24, 25, 26, 2021 
December 24, 27, 28, 29, 30, 31, 2021 
January 17, 2022 
February 21, 2022 
April 15, 18, 2022 
May 30, 2022 
Early Dismissals (ELEMENTARY) 
September 24, 2021 .................. (1:30 pm) 
October 20, 21, 2021** ............ (1:00 pm) 
**Parent-Teacher Conferences 
November 12, 2021 .................. (1:30 pm) 
December 10, 23, 2021 ............. (1:30 pm) 
January 14, 2022 ...................... (1:30 pm) 
February 18, 2022 .................... (1:30 pm) 
March 17, 2022 ........................ (1:30 pm) 
April 14, 2022 .......................... (1:30 pm) 
May 6, 26, 2022 ........................ (1:30 pm) 
May 27, 2022 ............................ (1:00 pm) 

Early Dismissals (SECONDARY) 
September 24, 2021 .............. (12:50 pm)¤ 
November 12, 2021 .............. (12:50 pm)¤ 
December 10, 23, 2021 ......... (12:50 pm)¤ 
January 14, 2022 ................... (12:50 pm)¤ 
February 18, 2022 ................. (12:50 pm)¤ 
March 17, 2022 ..................... (12:50 pm)¤ 
April 14, 2022 ....................... (12:50 pm)¤     
May 6, 26, 2022 .................... (12:50 pm)¤    
May 27, 2022 ....................... (12:00 pm)¤¤ 

BOARD APPROVED 03/09/2021 
 

   ¤(CMS/LMS - 12:40 pm/HHS - 12:50 pm) 
 ¤¤(CMS/LMS - 11:40 am/HHS - 12:00 pm) 
  

ELEMENTARY 
MARKING PERIODS 

MIDDLE SCHOOL & HIGH SCHOOL  
MARKING PERIODS 

 1st Trimester  08/24/21-11/22/21 60 Days   1st Quarter  08/24/21-11/01/21  45 days 
 2nd Trimester  11/23/21-03/01/22 60 Days  2nd Quarter  11/02/21-01/14/22 45 days 
 3rd Trimester  03/02/22-05/27/22 60 Days  3rd Quarter  01/18/22-03/23/22 45 days 
    4th Quarter  03/24/22-05/27/22 45 days 

      
 

Snow Days will be Flexible Instructional Days 
(FIDs). If there are more than five FIDs, days will  
be added beyond May 27, 2022. 

 
     Last Student Day and Last Teacher Day are Tentative 
 
 

*Please note: this calendar is subject to change.  
The most up-to-date calendar is always available at our website www.hempfieldsd.org.



5

WHAT MAKES YOU FEEL #UKNIGHTED WITH HEMPFIELD?
In November, we kicked off an eight week #UKnightED social media campaign on our Twitter, Instagram, and 
Facebook Pages.

We asked students and families what made them feel UKnightED with the district at that time, specifically because 
we had students learning fully in-person and students who were learning synchronously from home. Submissions 
came to the communications department with a testimony and a photo to support the message. Posts featured both 
in-person and virtual students from all grade levels and building locations throughout the district. 

Our goal was simply to spread good news in our community and help our students and families feel connected to 
Hempfield School District. 

FAME The Musical was produced this spring, as a combination of the Hempfield High School musical and dance 
theatre programs. 

The performances featured a cast of 80 student performers and an all-student orchestra of 17 musicians directed 
by High School Choral Director and Music 
Teacher, Mr. Alejandro Ramos, and Stage 
Director/Choreographer, Mr. Cody Smith.

The show followed the final class of New 
York City’s celebrated High School for the 
Performing Arts from their admission in 
1980 to their graduation in 1984. All of the 
struggles, fears and triumphs – from prejudice 
to substance abuse – are depicted with  
razor-sharp focus as the young artists navigate 
the worlds of music, drama and dance. 

Public performances were held on-demand from April 23 - May 2, 2021 streaming through a third-party vendor. 

FAME THE MUSICAL COMES TO STAGE AND SCREEN
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HEMPFIELD FOUNDATION GRANTS FUEL INNOVATION
The Hempfield Foundation Grant Program is designed to enrich and enhance the lives of students in the classroom 
and allow teachers to try creative ideas without incurring financial burden. The foundation has funded a variety 
of innovative programs in all disciplines from the visual and performing arts, to athletic programs, and academic 
achievement. 

For example, Centerville Elementary School Reading Specialists 
Julie Engle and Amy Saporetti requested grant funds for using 
Decodable Books for K-3 students at CES.

Students learned how poems and stories are alike and different. 
They also learned to identify the topic of a poem. The phonics 
skill for this lesson focused on opened and closed syllable types. 
Students learned how identifying syllable types can help them 
read unknown words.

Another example of the Hempfield Foundation at work helping 
our district is their grant awarded to Hempfield High School 
Counselors Logan Albaugh, Lindsey Bauer and Greg Dietz. They 
were awarded a $2,600 grant for license fees to get the program Radical Minutes. Radical Minutes helps students 
navigate the really big issues they face each day.

To learn more about the Hempfield Foundation and how they’re supporting our schools visit their website at  
 www.hempfieldfoundation.org.

GREENAWALT

Pr�u� Sp�ns�� � 

Call today to schedule your FREE Estimate

ROOFING SIDING GUTTERS DOORS

717-898-6000

PA36262
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DISTRICT COMMUNICATION CHANGES PLANNED THIS SUMMER

OVER $60,000,000 IN RECOVERIES FOR OUR CLIENTS!
2168 Embassy Drive, Lancaster, PA 17603 | 1-800-HURT-NOW | www.GeorgelisLaw.com

This article is intended for general informational purposes only and does not constitute formal or informal 
legal advice. Each and every legal situation is unique, so the best way to fully understand your options is 
to consult with a qualified attorney.
As COVID-19 vaccinations become more widely available, some employers are requiring, or considering 
requiring, their employees to get vaccinated before returning to work. But, from a legal standpoint, can 
an employer require workers to get the COVID-19 vaccine? 
Generally speaking, several factors are analyzed when determining whether an employer can require 
employees to be vaccinated. While there are no federal vaccine mandates, individual states can, and do, 
require vaccinations for certain groups in an effort to protect public health and welfare. In Pennsylvania, 
businesses and organizations are permitted to require vaccines if they are deemed “necessary.” But 
what does “necessary” mean for employers in this context?
Typically, employers may mandate vaccines for employees if not doing so would pose a direct threat 
to others. Industries such as healthcare, travel, manufacturing and retail may have a greater need to 
require their workforce to be vaccinated than others. For example, presumably, a hospital can require 
an emergency room physician to receive a vaccination in order to prevent patients and other employees 
from contracting and spreading the disease. Employers may also consider requiring vaccinations to help 
ensure a safe and healthy work environment, a requirement of the Occupational Safety and Health Act 
(OSHA). 
Even if an employer requires workers to receive a COVID-19 vaccine, there are exemptions in place 
to protect an individual’s civil rights. Vaccination requirements by employers must comply with the 
Americans with Disabilities Act (ADA), Title VII of the Civil Rights Act of 1964 (VII) and other employment 
laws defined by the Equal Employment Opportunity Commission (EEOC). 
If an employer requires employees to receive a COVID-19 vaccine, there are at least two ways that 
an employee can challenge the requirement. First, Title VII requires employers to accommodate an 
employee’s religious beliefs or practices in the workplace. This means that an employer must make 
reasonable accommodations for an employee with a religious objection, including providing the ability 
to work remotely, if possible. If accommodations cause undue hardship to the company, employers may 
have the right to exclude the employee from entering the place of business. 
Second, similar to the reasoning in Title VII, the ADA requires that employers exempt employees from 
vaccination requirements for health reasons. Again, employers have to make reasonable accommodations 
for an employee who raises an objection to being vaccinated based upon a legitimate health-related 
issue.
The coronavirus pandemic has tested our resolve as a county, state, nation and planet. COVID-19 
seemingly has permeated every aspect of our lives, and we are learning as we go how to best proceed in 
the litany of ways the disease has presented challenges. It remains to be seen, however, exactly how the 
issue of mandatory vaccination in the context of the novel coronavirus will navigate our legal landscape. 

COVID-19 VACCINATIONS FOR THE WORKPLACE
By: Anthony M. Georgelis, Esquire, HHS Class of ‘88

Our district is committed to providing timely and accurate communications. We have a variety of communications 
tools to inform and engage parents/guardians, students, staff members, residents, business partners, and the media. 
Two important changes are coming this summer!
 

• Many individuals rely on our mobile app for rapid notification communications when there is an important alert, 
emergency, or inclement weather delay, closure, or early dismissal. To provide a higher level of service with 
consistency for all users, we will be moving away from our existing mobile app. The app will be replaced with a 
text message system. Watch for additional information on this change coming in June. 

• This summer, we will also combine our individual school Facebook pages into 
one collective Hempfield School District Facebook page. This change will allow 
us to share celebratory student and school news in a way that reaches your social 
media newsfeed.
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IMMUNIZATIONS NEEDED FOR 2021-2022 ATTENDANCE

Walk-in Orthopaedic Services

Walk-in access to exceptional care 
for acute, non-life-threatening 
orthopaedic injuries. No appointment 
is needed; just walk in. 

Walk-in hours: 
Monday to Friday • 8 a.m. to 4:30 p.m. 

Orthopaedic Specialists 
of Central PA–UPMC 
1160 Manheim Pike, Lancaster 
UPMC.com/SCPA-Ortho 
717-735-1972

to better serve you

3141_PINN519688_oscp_hempfield_annual_report_ad_3.75x2.5_b.indd   13141_PINN519688_oscp_hempfield_annual_report_ad_3.75x2.5_b.indd   1 3/22/21   5:20 PM3/22/21   5:20 PM

Building one story at a time.

EGStoltzfus.com

We make it easy for you to 
create a truly unique space 
where you can enjoy life’s 
special moments and build 
your own personal tale — 
one story at a time.

     
For the 2021-22 school year, we are asking parents/guardians to plan ahead for the following health documents and immunizations. 
Being prepared allows our Hempfield School District nurses to best serve our students.

The following exams must be conducted for the listed incoming grades, as required by PA Public School Code. Printable forms can be 
found at https://www.hempfieldsd.org/healthservices

• Kindergarten Students - Private Physical Examination and Dental Screening
• Grade 3 Students - Dental Screening
• Grade 6 Students - Private Physical Examination
• Grade 11 Students - Private Physical Examination

• For Grade 11 only, this exam can happen anytime during the 2021-22 school year or during the prior year. If a physical 
exam was done during grade 10, this can be used.

Certain immunizations are also required for all children attending Pennsylvania schools, in accordance with PA Public School Code. 
The Immunization Law in Pennsylvania requires that all students have required immunizations by the first day of school unless the child 
has a medical or religious/philosophical exemption. All students must have at least one dose of the vaccinations listed below or risk 
exclusion.

For attendance in all grades, students need the following:
• 4 doses of tetanus, diphtheria, and acellular pertussis
• 4 doses of polio
• 2 doses of measles, mumps, and rubella
• 3 doses of hepatitis B
• 2 doses of varicella (chickenpox) or evidence of immunity

If a child does not have all of the doses listed above, needs additional doses of the next dose, and the next dose is not medically 
appropriate, the child must provide an alternative medical plan within the first five days of school for obtaining the required 
immunizations or risk exclusion.

In addition, the vaccines required for entrance into grades 7 and 12 are as follows:

Grade 7 Students
• 1 dose of tetanus, diphtheria, acellular pertussis (Tdap) on the first day of 7th grade
• 1 dose of meningococcal conjugate vaccine (MCV) on the first day of 7th grade

Grade 12 Students
1 dose of meningococcal conjugate vaccine (MCV) on the first day of 12th grade. If one dose was given at 16 years of age or older, that 
shall count as the twelfth grade dose.

Please send updated immunization records with your student as soon as possible or no later than Tuesday, August 24, 2021.

For incoming Kindergarten students, please be sure that any immunization records have been provided to the building school nurse 
prior to entrance in August. Private physical exam forms and dental forms can be completed and returned to the nurse as well.

Any student who does not have the required vaccinations will receive additional personal communication. If you have questions or 
concerns, please contact your school office.
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DIVERSITY, EQUITY, AND INCLUSION EFFORTS

HHS SENIOR NAMED GRAND CHAMPION
Hempfield High School senior, Lilly Heilshorn was named the grand champion of the first-ever, all-virtual North Museum 
Science and Engineering Fair for her project, “The Effect of Ground Composition on the Efficiency of Solar Pavers.” About 
200 students from 18 schools participated in the regional fair and projects were judged by 56 STEM (science, technology, 
engineering and math) professionals.
 

Lilly advanced to the Regeneron International Science and 
Engineering Fair, which takes place virtually in May. This fair 
features panels, exhibit halls, a college fair, and more. 

Learn more about Lilly in the May episode of Hempfield 
Happenings. Hempfield Happenings is a student-led, 
30-minute television show that highlights stories relevant 
to the Hempfield community. Find current episodes on our 
website www.hempfieldsd.org/hempfieldhappenings or visit 
YouTube to see the Hempfield Happenings archives.

Our School Board, administration, and staff take pride in our students  and communities. While we strive to meet our mission 
of providing safe environments, experiences, and opportunities that inspire all students to become lifelong learners and 
contributing citizens in all aspects of their lives, we recognize the need for continuous growth. As a result, one of two district 
goals for the 2020-2021 school year was to focus on Diversity, Equity, and Inclusion (DEI).
 
Last summer, we invited  our entire community to participate in small group walk and talk events on  our campuses. This 
resulted in positive discussions and ideas to begin our DEI planning process. Throughout the first half of the school year, 
our district leadership team conducted additional research, attended virtual conferences, and hosted or participated in book 
studies. As a part of this discovery process, we determined that outside guidance and support was needed to facilitate the 
learning and growth as a staff and community.
 
In early 2021, district administration recommended, and the School Board approved, a multi-year contract with Work 
Wisdom, a local consulting firm, to focus on broad equity and inclusion – race, ethnicity, religion, gender, weight, ableism, 
learning styles, and more. The engagement begins with awareness and being deliberate in that exploration. Some components 
include Equity Circles, Ally Training, and Cultural Awareness Workshops. Through openness, listening, talking, asking 
questions, engaging in respectful conversations, being comfortable with being uncomfortable, and having time to process, 
our district’s desire is to create an environment where words, behaviors, and actions demonstrate our school community as 
a welcoming community for all.
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February 2021: Due to the closure of buildings at the end of the 2019-20 school year for the
pandemic, work needed to be done to revise our Curriculum Revision Cycle and close gaps for learning 
as students transitioned to the next grade level or course. Individual departments worked on revising 
curriculum, lesson topic sequence, and interventions.

CurriCulum, Assessment, & instruCtion

reduCing BArriers

A FEW HIGHLIGHTS FROM OUR COMPREHENSIVE PLAN

January 2021: Hempfield School District partnered with Penn Medicine Lancaster General Health 
(PMLGH) for medical guidance and consultative services related to COVID-19 and the school 
setting. Beginning in January 2021, PMLGH offered for Hempfield School District to pilot 
COVID-19 testing in the school setting for students and staff members.

COVID testing is provided as a service to Hempfield students and staff. It is another measure the 
district put in place to help mitigate a COVID outbreak in school buildings and to keep students 
safely learning in-person, when desired. 

December 2020: The Coronavirus Update Center remains a mainstay on our school district 
website. Our district’s goal is to share information that respects individual privacy but also allows 
families to react accordingly and make informed decisions during this global pandemic. Based on 
Orders from Governor Wolf and former Secretary of Health, Dr. Levine in November 2020, we 
launched new reporting protocols in December 2020. In an effort to provide our community with 
timely and meaningful information, we update the reporting chart each school day by 4:00 p.m.

Community engAgement

              
August 2020: During this school year, our district is considering a variety of factors to produce 
events that focus on the mitigation of risk and adhere to our health and safety plan. HSD is providing 
a livestream exclusively for athletic contests from locations where we have wired access, including 
the Georgelis Law Firm Stadium, the Quad, and Buchanan Gym. Community members may visit 
our website at www.hempfieldsd.org/LiveSports to access the live coverage.

operAtionAl exCellenCe

*Offer does not include comfort agreement participant tune ups. Offer only valid for tune-ups scheduled by 6/1/21

• Keeps your heating system operating at its peak efficiency, 
reducing operating costs

• Provides peace of mind that equipment is functioning safely
• Regular maintenance extends the life of the equipment

• Thermostat operation and accuracy inspection
• Testing of refrigerant charge where applicable
• Cleaning and inspecting indoor and outdoor coils
• Analyzing temperatures across evaporator and/or heat exchanger
• Testing and cleaning condensation drain lines and pump
• Inspection of wires, terminals, belts, vents and safety controls
• Verify correct voltage and amperage on motors & compressors

OUR PRECISION TUNE-UP INCLUDES, BUT IS NOT LIMITED TO:

HOW A TUNE-UP BENEFITS YOU:

PRECISION TUNE-UP

GIVE BACK PROGRAM
BLACK KNIGHT

To schedule your Precision Tune-Up, call JK Mechanical at 800-JKM-0028 and identify yourselfidentify yourself as a Hempfield School District family.

Oil Furnace | Oil Boiler

Gas Furnace | Gas Boiler | Heat Pump | Geo System

$207

$354

A chance to do something good for your community: For each Precision 
Tune Up scheduled and completed, JK Mechanical will donate $20 to the 
Hempfield Mini Thon in support of Four Diamonds.

GIVE BACK PROGRAM

MEN
TION 

MEN
TION 

THIS PROMO

THIS PROMO

MEN
TION 

THIS PROMO

Advancing Academic Excellence
HEMPFIELD FOUNDATION 

Thank you HSD staff for all your creativity, hard work and
perseverance to make sure Hempfield students continued to
learn and develop during the COVID-19 pandemic.
 
Congratulations Hempfield Class of 2021!

Established in 1993
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HHS BOWLERS PLACE IN STATE COMPETITIONS

Anne M. Lusk
REALTOR®

Sotheby’s International Realty® is a registered trademark licensed to Sotheby’s International Realty 
Affiliates LLC.  Each Office Is Independently Owned And Operated.  Equal Housing Opportunity. 

100 Foxshire Drive, Lancaster, PA 17601 
717.291.9101

www.AnneLusk.com
anne.lusk@sothebysrealty.com

Where Experience 
Meets Excellence

 • LAWN CARE • LANDSCAPE MAINTENANCE • 
 • LANDSCAPE DESIGN & INSTALL • 

 • TREE & SHRUB CARE • 
 • PEST CONTROL • TICK & MOSQUITO CONTROL • 

WONDERFUL PEOPLE

PROVIDING SUPERIOR RESULTS!

For the first time in school history, the Hempfield High School bowling team sent seven 
bowlers to the 2021 Lancaster-Lebanon Boys Singles Bowling Championship in February. 
HHS sophomore Alexander Green and freshman Derick Keller both qualified for the Eastern 
Pennsylvania Regional Championships based on their averages.
 
At the Eastern Regional Championships in March, Derick Keller placed fifth and moved on to 
compete in the Pennsylvania State High School Championships. At this state championship 
event, the top eight bowlers in the Eastern Region competed against the top eight bowlers 
in the Western Region. This is the highest level of competition for Pennsylvania high school 
bowling. Ultimately, Derick placed 10th overall in the state.

Postseason Alexander Green was the sole bowler to qualify for  
Lancaster-Lebanon singles, districts, and regional competitions. He 
held the team’s high bowling average for the year. 

Bowling Head Coach Tom Degnan commented, “Both Alexander 
and Derick were extremely instrumental team members this year.“ 
Degnan added that he feels confident the team of Hempfield bowlers 
will head to states again next year. Spots are open on the team, and 
female students are also encouraged to join.

HHS freshman Derick Keller 
in action.

Hempfield Bowling Head Coach Tom Degnan with 
Derick Keller (left) and Alexander Green (right).
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HEMPFIELD VIRTUAL ACADEMY: CYBER EDUCATION PROGRAM
Many students and families wonder what next school year will look like! We are planning for students to attend school 
in-person, five days per week. 
 
For students and families who are uncomfortable or unable to return to 
school in-person for the 2021-22 school year, we are offering a new, K-6 
cyber program option. Students enrolled in Hempfield Virtual Academy 
will be part of a virtual, grade-level based class with other students from 
Hempfield school buildings. Students will receive instruction online, 
with both synchronous and asynchronous components, from Hempfield 
School District teachers! Teachers will use Hempfield curriculum and 
assessments. Additionally, students will receive special area instruction 
and school counselor services through our district staff, an important 
consideration for many Hempfield families.
 
Our teachers and administrators will continue preparing for this new K-6 cyber program this summer, with specific 
time focused on curriculum and teacher training, technology, and supplies to ensure that Hempfield Virtual Academy is 
ready for the start of the school year on August 24, 2021!
 
The secondary cyber program for students in Grades 7-12 will not change next school year (HAVEN); however, it will 
operate under the umbrella of the Hempfield Virtual Academy, instead of being called HAVEN. Secondary courses are 
facilitated by Hempfield teachers using Edgenuity or provided by local teacher facilitators through Open Campus.
 
Information is available on our website. Visit www.hempfieldsd.org.

 HVA INFORMATIONAL SESSIONS

Tuesday, June 22: 1:00 p.m. - 2:00 p.m.
Thursday, July 15:  5:30 p.m. - 6:30 p.m.

 
A cyber program registration link will be 

provided during these online sessions.


